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Overview

* A case study of the University of Nottingham
e-Portfolio implementation strategy that was
informed by the guidance provided within the

JISC e-Portfolio Implementation Toolkit (JISC,
2012).

https://epip.pbworks.com/
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E-portfolio implementation model
— a management focus

UoN is here.
Supporting
=-portfolio implementation principles pilot projects.
Planning for
stage 3.

e Purpose needs to be aligned to context to maximise benefits
* Learning activity needs to be designed to suit the purpose

* Processes need to be supported technologically and pedagogically
e Dwnership needs to be student centred
e Transformation (disruption) needs to be planned for

Stage O: Stage 1: Stage 2: (] Stage 3: Stage 4:
Prior Planning Early Embedding Sustaining
developments adoptig
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Overview

The key features of the strategy are

* the carefully staged ‘middle through’
community of practice approach

 endorsement by senior management

e uses further development of the open e-

portfolio implementation Toolkit to showcase
and share practice.

11/21/2013



confusion

The blind men and
the elephant

(wall relief in
Northeast Thailand)

source wikipedia

There are multiple purposes

e-Portfolio for multiple contexts
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The implementation process

Supporting change within the early adoption
stage and onto embedding practice

* Through the ClePD

* Sharing and understanding practice - the blog,
the implementation toolkit, the CoP, the survey

* Disseminating practice more widely — UoN Talking
of teaching blog, the implementation toolkit,
conferences

11/21/2013



Talking of Teaching

r The University of
&' | Nottingham
Ca m p u S UMNITED KINGDOM - CHINA - MALAYSIA

Home Current Students Study with us International Schools and Departments Services for Business Research Alummni About the University

University of Nottingham = Blogs = Talking of teaching

Talking of teaching

Print Email Page Subscribe
// Latest Posts UoN Blogs / Talking of teaching Subscribe by email

your email address

About this blog

Students on placement: Aaron Farrugia's Placement Page
supporting learning with a i
Mahara portfolio

THES i &g B ool el v LR

__...{ '% Waenhly Fhrpcsrts
September 2, 2013 i CANCER Voak Srng Pt L
, _~ RESEARCH
Judith Wayte: "Don't ask what the technology l,_IH' "Talking of teaching” offers a
can do fur.vuu, rather what the pedagogy . i T Weak Thre.cetdoca window onto the University's
needs — Gilly Salmon; Professor of e-learning London Research Institute

? : i i Viewk Fowr oo teaching culture and practice.
and learning technologies, University of Introduction : : T

Leicester” "Say at the outset — it's just a piece
of software” "1 first used the first of these
guotes when giving a presentation at the Caontact Details

) Ly Rydemic Snparasor is Or. Sopble acbon
Assessment in ..

Contributions include interviews,
examples of teaching and short
pieces on current issues.

Recent posts

blogs.nottingham.ac.uk/talkingofteachin
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Community of Practice blogs

e-Portfolio Pioneers — Community of Practice Report: #4 Key

Principles

January 22nd, 2013 at 09:01

Thiz 1= the fourth in a series of guest posts from Kirstie Coclin: Curing the first e-Portfolio Pioneers -
Community of Practice Seminar on 7th December 2012 Dr Judith Wayte talked about how the School of

Biosciences have been using Mahara for 3 yvears to support students undertaking industrial placements. She
prezented her ‘journey’ to [...]

e-Portfolio Pioneers — Community of Practice Report: #

Eportfolio Implementation

January 21st, 2013 at 09:01

Thiz i the third in a series of guest posts from Kirstie Coolin: The first e-Portfolio Fioneers — Community of
Fractice Seminar was held on 7th December 2012 bringing together those trialling or implementing e-Paortfolio

activities and processzes. In this series of blog posts [ will be reporting back on the projects and discussing
what [...]

e-Portfolio Pioneers — Community of Practice Report: #
Multiple purposes

January 18th, 2013 at 09:01

Thiz 1= the =econd in a series of guest posts from Kirstie Coolin: The first e-Portfolio Pioneers - Community of
Fractice Seminar was held on 7th December 2012 bringing together those trialling or implementing e-Portfolio
activities and processes. In this series of blog posts [ will be reporting back on the projects and discussing
what [...]



Blog 1: Emerging Theatre Companies

by

A critical reflection on the emerging theatre companies and whether or not collaboration is necessary for them to survive in the current UK theatre climate.

Introduction
The Gramophones

In this session we met with Hannah Stone the Artistic
Director and co-founder of The Gramophones Theatre
Company. We discussed the company’s foundation, the
responsibilities of each company member and their
creative process. What stood out the most for me in this
session was how crucial a collaborative process was in their
work and development.

Collaborating together as a partnership, working with eager
for experience student freelancers and building
connections with local and national arts training bodies has
allowed them to come much closer to achieving their aims
and objectives as a company

Core Question:

Can emerging companies develop on their own in the
current UK theatre climate?

Collaboration explored?

Tvpes of collaboration employved by The
Gramophones and there impact:

1. Within the company - working as a partnership

Shared responsibility is crucial in a company such as this
when part/full-time work in other fields in necessary to
subsidise living cost.

2. Preparation for the Fringe - working with other artists

The Edinburgh Festival Fringe is a hugely important
platform for getting your work noticed in the United
Kingdom. The cost for performers can be expensive but
this can be greatly lessened by working with other artists
keen to have their work showcased (eg, designers) and
looking into The Free Fringe' and it's venues. For the last
two years I've visited fringe and some of the very best and
widely recommended work was by emerging companies.

3. Development towards aims

Working with other companies, networks and agencies can
allow progression towards overall aims. For example,
collaboorative work and research could lead to the
attainment of space, refinement of the creative process

Production Image - Anything to Declare

Critical theory and response to the question

‘A man’s talents may lie in a particular direction, but he won’t become any more talenté
direction by being untalented in all others.

This extract from the 'second night' section of Brecht's essay collection suggests that an ability to
learn new skills is key to progress. In relation to theatrical collaboration I believe that the ability t
share new skills is pertinent to company development. One of the most crucial ways that collabora
have helped The Gramophones is a 5ro;ect with the Theatre Writing Partnership which ended up 'f?
a small travel fund which they used to support a journey from Land's End to John O'Groats.
forms the basis of their highly acclaimed End to End which is about to embark on a nationwide
country.

Without collaboration, many emerging companies may struggle to secure the funding, conne
support necessary to survive in what is an impossibly competitive and constantly changing industr
collaboration however, networking and sharing opportunities become available. The ability]
information, resources, time and tips is priceless to companies who may not have the stable funding
to make expensive mistakes themselves.

Focus On: NETworksNotts
The Nottingham Emerging Theatre Companies Network is a collective of seven Nottingham based companies who|

//%%%ﬂ'ning of funding.

two weeks for the purposes, of updating each other and resource sharing. The member companies currently jinclu
CVCTTU NS ditu vl TutT 11U



Does children’s theatre need to educate to be considered ‘quality theatre'? Case study: ‘Jack® at the Not

tingham Playhouse

by

1

Young People’s Theatre: Jack at the Nottingham
Playhouse

Does children’s theatre need to ‘educate’ to be
considered "quality’ theatre?

Andrew Breakwell’'s ﬁroduc’(ion of Mike Kenny’s Jack
(2012) at the Nottingham Playhouse, claimed to
provide a ‘perfect recipe for laughter, fun and
dell%ht’.[ﬂ Produced in association with Nottingham
Playhouse’s Theatre in Education sector, »
‘Roundabout’, we might assume that the production’s
investment in ‘fun’ would be coupled with an equal
commitment to its educational or moral undertones.
Certainly, for Breakwell, children’s theatre should
operate as a form of ‘social action’, informing,
educating and entertaining. There is, in this respect,
something highly Brechtian about his style which runs
parallel to Brecht’s exhortation that ‘[f]heatre ought to
promote instruction and entertainment’[2] We might
evaluate, therefore, the degree to which Jack invests
in these claims, whilst further examining whether
children’s productions need to ‘instruct” and educate
to be considered ‘quality theatre’

[1] Jack’ in 'What's On’. Nottingham Playhouse website
<http://www_nottinghamplayhouse_co.uk/whats-
on/family/jack/> [Accessed 29.11.2012].

[2] Bertolt Brecht. The Messingkauf Dialogues, trans. by John
Willett (Kent: Methuen, 1978), p.34.

2. Moral themes and education

David Wood claims that, in children’s theatre
‘[qluality is the key note, [w]e must fight the ofthand
attitude “It's only for kids.”[1] We may consider, in
this Ig;ht, that practitioners such as Breakwell are
faced with the impossible: they must demonstrate to
an adult audience that a children’s. f)roductlpn isa
worthwhile, cultural investment, whilst ensuring that
the production is simplistic enough to engage with
young audiences on a level with which they are
familiar_ It is arguably through Jack’s commitment to
‘laughter’ and education that Breakwell sought to fulfil
these criteria.

The archaic dress served as an index - hi-lighti
ng the subservience of the women

ANT™ .
G’ JACKS N
Mo‘ Hﬂ 3 G’Eg TQUDE

3. How effectively did the production educate?

Throutgr;‘homthe production there was an emj)hasis
upon the mistreatment of women with both Jack’s
mother and the glant’s wife, Gerfrude, suffering at the
hands of their ‘idle’, son and husba.nd.[1].yThe
subservience of Gertrude was particularly profound,
with claims such as ‘you made him angry, he took it
out on me’ serving to implicitly ‘instruct youn%
audiences upon themes of domestic abuse. Although
the female Protagomsts both overthrew their
subservient, sexist stereotypes by performing
identical cathartic speeches to Jack and the giant, ('l
have done everything for you and you have become
bone idle’) they were placated, somewhat
roblematically, with material goods; a golden egg
or Jack’s mother and a pair of boots for Gertrude [2]
Therefore, the underlying message of Jack, centring
upon the respect for others, became somewhat
roblematised for the sake of the production’s
umour.

[1] (All quotes from ‘Jack’ at the Nottingham Playhouse as
seen on 15/12/2012)

The children were ?ositioned in close proximit
y to a simplistic se

= Au()T(‘x,C&

4. Entertainment? Or education?

“This is funny,” a child giggled on opening night; a
sure indicanyon that, Val%mugh in Brechtian terms,
Breakwell's production failed to successfully ‘instruct’
it still served to effectively ‘entertain’ its child
spectators. [1]By seating the children on cushions
close to the action and employing direct address and
repetition, the performers successfully engaged the
young audiences. Certainly, the educational
message became somewhat confused in delivery,
meaning that the play failed to wholly fuffil its
educative ‘social action’. However, owing to the
wittiness of Kenny’s script and the high quality of the
actor’s performances, even without an educational
emphasis, the production was a worthwhile cultural
investment. If the criteria we use to evaluate the
quality of children’s theatre therefore, is based on its
ability to engage rather than educate spectators,
then, despite its failure to ‘instruct’, Breakwell’'s
production of Jack remained of a ‘high quality’.

[1] See set diagram, above

Bibliography
What's on’. Nottingham Playhouse website.
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Student placement page. She has also created a page about the social side of student life
with other interns in the company.

My Year in Industry

by "

Me

)
Introduction

Hi -

My name is ''=~ "1 and | have just completed my second year

at The University of Nottingham studying Bsc Nutrition =)

MWy year in Industry is with Kraft Foods (soon to be Mondelez
International) in Banbury. | will ke working on the Research,
Design and Quality of well-known coffee brands such as
Tl_andT 7

P 3 weman

http://snacks_kraftfoodscompany. com/home/findex aspx

Key Contacts

Line Manager: ..

- [ -

Work email: "~ ... - m

Why | chose Kraft

Kraft offers hands on experience within the framework of an
established, globally renowned company. Its ability to offer
support, training, and far reaching opportunities will give me the
utmost confidence to further my abilities, thus allowing me to
reach my potential.

Working with like-minded, passionate colleagues will be an
enormous privilege and experiencing the challenging and driven
commercial environment will be exhilarating! Seeing Kraft in
The Time's Top 100 Graduate Employers was further
reassurance that the company will offer me the ‘perfect
package’ for my future success within the food industry.

The Role (taken from job description)

"Typically Food Science / Technology Internship Students

within Banbury RD&Q will be part of project teams within the

broader Food Science / Technology oriented group.

You will lead your own project focussing on either one or

several of the following areas:

+ MNew product /process development

+ Product /process optimisation

* Product quality improvement

« Completing bench top/ pilot plant /scaling trials

+ Exploring new technigues! equipments/ processes

+ Fundamental research (process and product) and technical
feasibility

+ Leading competitive assessment (product, technology)

As a Food Science / Technology Intern, you will work closely
with the Sensory, Chemistry and Applied statistics
departments.

In addition, you will have the chance to be involved in other of
wour group's projects and participate in team activities that can
involve working with other functions within the business, such

Things to look forward to..

+« Working with a world-rencwned food company on world-
class products.

+ Making new contacts and friends.

+ (Gaining work experience and training.

« Enhancing my CV

+ Having the opportunity to explore a new part of the UK.

« Discovering whether this is a career path | will choose after
| graduate.

+ Earning some money to finance my third yvear of university.

My Targets
+ Toincrease my awareness and understanding of
professionalism in the work place.

+ Become more confident in presenting and contributing in
meetings.

« Maintain motivation and enthusiasm.

Some of Kraft's Many Brands
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About  Members Forums Pages  Share  Files

Purpose of this Group

This group is for students and staff involved with the Advantage Award
Module, Civil Society, Volunteering and Citizenship.

This group is for students on the module to;

- Contribute to discussion in the community forum based around
module topics

- Develop and submit your learning journal for assessment (Mote, this
will be viewable to course leaders anly)

- Record your {(employability) skills development

Module information and resources

¢ Module information and resources are in Moodle
¢ Mahara Training Guide (Ward)

o« g-porifolios at Mottingham: includes examples, further guides
(Mahara page)

Civil Society, Volunteering and Citizenship

Your e-Portfolio
Purpose of your e-Portfolio

Each of you will have your own e-Portfolio area. This is a private space in
which you can:

- create and woark on your online journal

- record your employability skills and evidence gained from this (or from
other) modules

Developing your Online Journal

You are required to keep an online journal which will be assessed atthe
end ofthe module.

After every session, create a new journal post and write
- 1 things that have made you think, and why

somara than 300 words on an area of research which may emerge

Forums

Forum

General Discussion

Civil Society, Volunteering and Citizenship general discussion forum. Why are you interested in this

module?

\What Constitutes a Civil Society?

Dizcussion

Session One

The context for the University's volunteering and community engagement activity. How do vou see

the University's role?

Session Two

A new relationzhip between public services and civil society: what are the realities of working in the

third and public sectors?

Session Three

The Big Society and Research - How can research methods be used in a community setting?

Session Four

Citizenship and social justice - campaigning for a change

o

ournal to form the basis of your 1000 word

Topics ) o
share the Journal with certain individuals for feedback

ournal for Assessment

0 mpleted your online Journal, you will submit the "Page’
start of the course using the drop down list at the
e. Your Journal will then be ‘locked for marking.

13
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A ARl E LT I

1. Are you a...

Academic [9]
= Other [3)

Student [103]—

2. School or department

Education [18]
v English [1]
,—{" Engineering [2]
_ “GCELE [10]
__~Medicine [0]

= DOither [7]

Pharmacy [17] —y

g 1 =gy o) —3
Graduate Scho [9

Biosciences [52]

= Administrator [1]

Student 103 89%
Academic 9 8%
Administrator 1 1%
Other 3 3%
Biosciences

(Graduate School (BBSRC)
Fharmacy

Education

English

Engineering

CELE

Medicine

Other
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Key issues

- Champions are not necessarily academics (placements
and employability)

- Champions can lack confidence in sharing developing
practice

- Champions may not recognise themselves as
‘champions’

- Practice is situated

- Stakeholder engagement is a complex and an ongoing
process (Both staff and student) Careers? Alumni?

- The central unit may be vulnerable (often project
funded)

11/21/2013
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Open practice in support of wide-scale
institutional e-Portfolio adoption

https://epip.pbworks.com/

Questions

Gordon Joyes, Kirstie Coolin & Judith Wayte
University of Nottingham, UK
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